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FEDERAL INDUSTRIAL RELATIONS LEGISLATION 
Statement 

HON VINCENT CATANIA (Mining and Pastoral) [6.12 pm]:  The Howard government’s proposed changes 
to the federal industrial relations legislation will affect the lives of many people in Western Australia.  The effect 
will be enormous and it will take generations to undo the harm that this vindictive piece of legislation will have 
on employees’ rights.  I say vindictive because that is exactly what it is.  The Howard government has cynically 
labelled its changes to the IR legislation as “workers’ choice”.  That is a nonsense and is as far removed from the 
truth as is possible.  The changes are a cold and calculated attack on workers’ rights and nothing less.  The 
spiteful changes to the industrial relations legislation pose one of the greatest threats to employees’ rights since 
Federation.  I would not be overstating the impact of these changes by saying that they will threaten the very 
fabric of the family life that is enjoyed in Australia.  The changes will strike at the heart of the Australian family 
way of life.  People will be coerced into signing Australian workplace agreements that will treat Saturdays and 
Sundays as day six and seven of a working week.  People will feel pressured into accepting a pittance in return 
for forgoing their rights to holiday entitlements and overtime rates.  This will be done under the pretence of 
workplace flexibility; however, it is a one-sided flexibility.  This is to be added to the fact that employees 
working for a company with less than 100 employees, which is some 90 per cent of the working population of 
Australia, will not have the right to pursue unfair dismissal cases.   
The Howard government has taken political ideology to the extreme, and the workers, the mums and dads and 
the pensioners, the people of Australia who need the support of the community, will have to pay dearly for 
Howard’s dogma.  Church groups have voiced their concerns about the outcome of the changes and the negative 
impact they will have on families.  The Anglican Archbishop of Perth, Roger Herft, said that industrial relations 
could not be considered in isolation because people’s work and employment had an impact on the family and 
society.  He also went on to say that if industrial relations end up exploiting people and causing further 
impoverishment, they will disintegrate society.  Anglicare and other agencies have been urging caution so that 
we do not end up with laws that push people into becoming the working poor.  The removal of these basic 
employees’ rights will be hardest felt in the regions.  The goldfields and the Pilbara already have to carry the 
burden of extended working hours and rosters.  The regions are battling to fight the scourge of the fly in, fly out 
system that is eroding their ability to provide the services that the good people in those regions deserve.  Mining 
companies seem determined to man operations from the Perth metropolitan area and now, on top of that, their 
employees will suffer under the federal government’s proposal to remove their fundamental employee rights. 

Where will the Howard government’s grab for power end?  These industrial relations changes are also being 
used as another tool to try to undermine the state and territory governments.  I hope that my fellow members 
across the floor are aware that their coalition brethren in Canberra have the goal of removing state politicians, 
which means the removal of this very chamber. 

A national day of community action is planned for 15 November.  I for one will be supporting in any way 
possible this national day of community action.  I call on my colleagues, particularly from across the floor, to 
join us in this endeavour - if not to protect the rights of the people of Western Australia, then to protect their own 
futures.   
 


